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What are the key provisions under the Employees’ Compensation Act, 1923 regarding
liability of the employer in case of injury or death of an employee during the course of

employment? ({AR| R w@AaM, 1623 60 A%0UR eM2et 5 sHUDA st
A ¥ Y Al Al allsILelcloll walwell B v Rotcuesul g B?)

. How is the amount of compensation determined under the Act, and what factors

influence the calculation (such as wages, age, and nature of injury? (Sl $601 dicdRell
25 3l dlA otssl saHl A B, A ARl sl URHA yeuldd 52 B (BH ¥ Adst,
GUR Aol Sostoll ysld?)

. What are the legal remedies and procedure available to an employee or their dependents

in case of denial or delay in compensation by the employer under the Act? (sl2Ael &6
ASIELAl GlRL ANARHL BotslR WUl [Aciototl (Braunl 533 Al Anell AUBA H2 sl
stojoll Gull ual ylbau Guctou 8?)

What are the key objectives and scope of the Bombay Industrial Relations Act, 1946?
(A BENELs Aol UERAUH, 1e¥ s ofl Yyl GRRA Wl wasial 9 B?)

. Discuss the provisions related to the registration and recognition of trade unions under

the Bombay Industrial Relations Act, 1946. ((1d AM&ABLs ol URER2M, 1¢¥s d601
25 YAollofl allupll Wal Hichdl A Soleuegsxloll uAl 52A.)

. Explain the dispute resolution mechanisms provided under the Bombay Industrial

Relations Act, 1946. (Gl 2UNEls Aoitd URA2UH, 1e¥s 601 Y3 WsclHl A @Qate
(AR50 Uugld uMenAl)

. What are the various authorities established under the Industrial Disputes Act, 1947 for

the investigation and settlement of industrial disputes, and what are their respective



10.

11.

12.

powers and functions? (RUEAELs (@Al Eloll AW ua AMLLLet H2 OLs [Qate w@RA2H,
1¢¥9 3601 WU (AQY A g B, Wl AMoll Aol@d Ut A sl g B?)

How does the Industrial Disputes Act, 1947 define ‘strike’ and ‘lockout’, and what are

the legal provisions regarding their legality and restrictions? (RUlEls (Qeate w@(A21n,
¥ '8SALA WA 'ALsAG2' A Jcll A v 52 B, Al Aol slAZUIAL A Y(Aeitl
3 slojell ol g 89)

What is the procedure for retrenchment and lay-off under the Industrial Disputes Act,
1947, and how does the Act protect the interests of workers during such processes?

RUAEs @Qate ARA2H, 19 3601 ©928( wal 92l Hizoll UlBal 9 B, wal el YBauA
eR ol slAEL SIHERLA Bl 3l da &l 52 B?)

What are the key provisions regarding health, safety, and welfare of workers under the

Factories Act, 19482 (3523l u@(A2M, 1¢¥¢ 360 SIHERIell elrel, AAHA U scuQ
Aoi(@ct Yyt AatcuefA g 87)

Who is defined as a ‘worker’ and what are the working hour limitations for adult

workers under the Act? (SIHER' A3y Slol calvadl@Rc sReUMl AUA B ol SIRAEL 601 Yol
SIMERL HIZ slHoll scslell HAlERA 9 87)

What are the duties of the occupier and manager of a factory under the Factories Act,

194872 (3523l w@AauH, 1e¥¢ 360 ¥seiloll SUBER Wal A%l $2%1 9 B?)



